DHE [FORMA T

PERFORMANCE APPRISAL REPORT

CONFIDENTIAL

(To be filled up as per clause 26 of Assam College Employee (Provincialisation) Rules 2010)
Report for the vear /period ending 01-00-0000 to 00-00-0000

1)
2)

3)
4)

3)

6)

7)

8)

9)

(F/Y 0000-00)
PART -1

Name of the Employee

Name of Service to which belongs
Educational Qualification
professional Qualification

Name of Institution/College with
Full Address

Date of Birth

Date from which appointment has
Approved as Teacher/Librarian by
The DHE, Assam
a. Inthe UGC Scale of Pay
b. In the fixed pay (if any)
¢. Without condition/With
Condition
Date of Confirmation

Whether the Teacher/Librarian had
Any break in service or granted extra-
Ordinary leave without pay in the
Service period

10) Any special knowledge/experience

Training which facilitate to discharge
The all allotted work of the Officer/
Employee '

11) Date of obtaining Senior Scale/

Selection Grade Scale of Pay

12) Date of eligible for placement in the :

Senior Scale/Selection Grade Scale/
Associate Scale of Pay

Certified that the particulars furnished above are correct.

Sianatiire of Recordine Anithority



PART — 11

I) Name(s) and designation of the Reporting
2} authority

3) Period of service of the Incumbent under
The Reporting Authority

(Separate forms to be used by different Reporting Officer)

4) State of Health
What in your opinion about his/her
a) Aptitude, Initiative, drive and efficiency
For (1) Arrangement of works
(11) Exception of Works
b) Intelligence :
¢} Attendance/conduct and amenability :
To discipline
d) Character with particular reference to :
Reliability and integrity
¢) Capacity of supervision, Inspection and :
l'o create team spirit (whether applicable)
) General remarks, if any :

5) Character and conduct of the Lecturer/
Librarian

6) Relationship with
a) Principal
b) Teaching Staff
¢) Library Staff
d) Office Staff
e) Students
)  Others

7) Regularity & Punctuality in attending
College as well as classes

8) (a) Spirit of Co-operation in the corporate
Life extension activities, Examinations, ete
(b) Spirit ot Obedience to the higher
Authorities

9) Comments on the Performance of the
Senior Lecturer as well as a teacher

10) Special Academic achievement of the
Teachers/Librarian, if any
a) responsibility

11) Performance of duties (as per UGC
Regulations, 2010) vear wise

Year Total Working Days

Class Allotted

Class Taken

NV o _

12) Recommendation about his/her fitness or
Otherwise for advancement for next
Higher rank




PART-III

OPINION OF THE REVIEWING AUTHORITY

1) Name & designation of the Reviewing :-
Authority

2) Period of Service of the [ncumbent under :-
The Reviewing Authority

3) General opinion of the Reviewing -
Authority

Remarks of the Accepting Authority

Signature of the Reviewing Authority

:- Recommended

Signature:

Name & Designation of Accepting Authority
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L7 . “/\Iq ORDERS BY THE GOVERNOR
Notification
Nocl EG. FE200 37P1=117 28 Dated Dispur the 31% July, 2015

Sub Grant of 2 years (730 days) Child Care Leave to Women emplovees of
(.ovcrnms.ut of Assam,

Consequent upon the decision taken by the Government of Assam, relat iyt
d Care Teave i respeel of Wamen employvees of State Government. the Goverhor ol
» pleased o ordey i is Bimndamental Rules wnd Subsidary Rules atter S2.1201
T u."u\xu (e pron o @SSSRETH () shall be inserted, namely
CSR-12T (2 2 Wilmen eorplo ey having minor children (Children uplo
¥ vedrs ol age iy be srinwed Child Care Leave (CCL) by e author s
competent to grant leave. for a masimun period of two years (e 75
days) doring their eotire service tor taking care of upto two minor
children whether for rearing or to ook afier any of their needs like
examination. sickness cle subject Lo the (ollowing conditions -
(1hdhe Child Care [ eave (CCL) shall not be admissible. it the child is more
than eighteen years of ape
) During the period of such Child Care leave (CCT5 the wormn
employees shall be paid leave salary equal 1 (he pay drawn immediately
before proceeding on leave,
(i1tt) The Child Care Leave (CCL) may be availed in more than onc spell
(ivi The Child Care leave (CCL) shall nor be debited against the eave

aceom

(v Dl Ol Care Leave (CCLymay alsocbe allowed Tor the third SRS
teave not due fwithout production of Medical Certificate),

(Vb The Ciild Care | eave (CCL ) may be combined with teave ol anv othier

Rinde 1 due and adinissthle

(Vi No Cheld Care Teave (O shall be admissible dusing probation
I‘L'-' (G5
- fvnd) Fhe aature of Child Care Leave (CCL) shall Be ke the Vamed 1 cave

and therefore. Saturdays, Sundays. Gazetted holidays ete falling during
the period of Leave would also be counted for Child Care Leave (CCL).
s 19 case of Earned Leave.

(ix) The Child Care Leave (CUCL) shall not be demanded as a matier of riizhi
and under no Cirewmstances can any employee proceed on Child Care
Leave (CCL) without prior sanction of leave by the competent authofiiy

(x) The period of willful absence or unauthorized absence shall not be
converied inte Child Cuare |eave (CCL)

tx1) The period of Earncd lLeave or any other kind of leave already

sanctioned or availed shall not be converted inta Child Care 1oave

l (TS réticspective effet

RACAR application: for gract of Chld Care Leave  (CCLy by 2 wonman

dEpes ce glireacy on Tease rother than COL) wathin India or om ol

! Il Wl subinits her application tor praet ol CCL. may beeansidered
provaded she submils appheation one n m.lh before the expiry of | eave
I Child Care |eave (CCI ) is not sanctioned by the competent guthariy
petore the expiry of Leave. she shall have 1o join her duty

(xit1) The Child Care Leave (< U1 18 meant tor the eare of ehildren. thererore.
LTC shall not be admuksible while on Child Care Leave (CC1

(xiv ) L his provision shall take immedinte effect from he date of issue of this
Notfication

| | ,Js
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FlA2s .\ Dated Dispur. the 317 July, 2015,

The &G (A & k) Assam. Guwahati-29.

Staft Officers to Chicl Secretary. Assam.

All Prineipal Secretaries/Commissioner & Secy /Seeretarics 1o
the Ciovt. ol A\ ssindl

1)1\*1%1011 Assint

'Ml IBEpul”y L@mmlw oncrs/Sub-Division.

All St FASE.As. ull Department’s Dispur.
All Treasury Officers/Sub- Treasury Officers,

Clhe lrade Adviser 10 the Govt. of Assam. Assam [lousc. 8

Russel Street, Kolkata

e Restdent Commnissioner. Assam House, Ness Del'liason
olficer. Assam Flouse, Shillong: Assam House, Mumbai

Lo the Principal Secretary. Karbi Anglong  Atitononmus
Council, Phipw/N.C - Hills Autonemons Council, Haflong.

CThe Prncipal Secretary B 1C.. Kokrajhar Rabha  Hasong

Antonomous  Coneil.  Dudhnei.  Goalpara/dalung — ( Fiwa)
Autonomaous.  Couneil, Morigaon/Mising AUOnuEous.
Ciogamakh, Dhemaj .

[he Ditector Prntme & Sationery, Assam Government Pross,
Ramunimaidam. Ghy-21 for publication n the next issue of
Assamy Gazetre

(e-Governance  Vnit),  Finance  (Fsn =By Depaniment G

uploading the O M. in Government portai.
Director. Information & Public Relation Department lor wide
publication of the Notification through Press/RedioT v

3y order ¢

e

{nder Secretary to the Govt, of Assam.
Finance (Fsit-Ag) Department.
Dispur

La%mm Wé




RADHAMADHAB COLLEGE EMPLOYEES THRIFT & CREDIT

COOPERATIVE SOCIETY LTD SILCHAR-788006

LIST OF MEMBERS OF THE SOCIETY AS ON 31/03/2023

0 NAME OF THE MEMBERS
| Dr. Ashima Roy, Vice Principal, Associate Professor, & HOD Pol Science
2 Dr. Debashish Roy, Principal
| 3 Dr. Rahul Chakraborty, Associate ¢ Professor, & HOD Bengali
| 4 Dr. Arundhati Dutta Choudhury, Assistant Professor & HOD anllsh ]
5 Dr. Rahul Sarania, Assistant Professor, & HOD Economics
6 Sri Jiban Das, Assistant Professor, Pol Science
7 Dr. Ch Mani Kumar Singha, Assistant Professor, & HOD Manipuri
8 Dr. Ruma Nath Choudhury, Associate Professor, & HOD Philosophy
9 Dr. Bidhan Barman, Assistant Professor, Pol Science
10 | Dr. Arunabha Bhattacharjee, Assistant Professor, English
11 | Dr. Nabanita Debnath, Assistant Professor, Economics
| 12 | Dr. Piya Das, Assistant Professor, Economics
13 | Dr. Kalipada Das, Assistant Ploiessm Benmll _____ B B
14 | Dr. Santosh Borah, Assistant Professor, & HOD Education )
15 ____Dr Surjyasen | Deb, Assistant Professor, Bengali -
16| Smt. Swarnali Roy Choudhuw Assistant Plotessor Philosophy
17 | Dr. Sonali Choudhury, Librarian
18 | Sri Galim Gangmei, Library Assistant
19 Sri Purnendu Das, Senior Assistant
20 | Sri Surajit Roy, Junior Assistant
21 Sri Gouri Sankar Dhar, Junior Assistant
22 | Peter Noah Rongmei, Junior Assistant
23 | Sri Shailen Das, Grade-1V
24 | Sri Bashab Das Podder, Gladc IV

C apre] wrYs ﬂ%
Secretary
RMC Emp T&C Co Op Society Ltd
Silchar-788006
Secretary

The RMC Emp P & C Co-op
Society Lid Silchar -6
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O Jnsurance Covparation of Jndia
SILCHAR DIVISION STNEMENTS O
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SEDO/PRGB/BEL Y - HAN2Y
. 1]
8 Jrivepak
AD} ADHAR COLLEGE
PO.SILCHAR
ASSAM
PIN -

Dear Sir,

Re 1 Payment of Premium under Group Savings
Linked Insurance (G6LI) Bcheme,M.P.NO. HanZY

We are happy to inform you we have started the servicing all group policies
including collection & adjustment of GSLI premium through computer from bhe month
of August,2001.For the smooth and speedy servicing of the BELI scheme through
mechanised process full cooperation from your end is absolutely necessary. In this
connection,we &re giving below some points for your urgent and necessary sction.

1. For the purpose of maintaining the accurate and correct data, we request you
to send us the all informations of your employees under the above BSL1 scheme
as per enclosed proforma immedimtely at the time of sending next monthly premium.

While sending the list the total Nos. of the emplyees in different catageries
must be correctly stated and it should tally with the respective MNos.of

employees of different catagories for which you are actually remitting
premium for the month.

//72' While sending premiums for the particular month, the reconciliation statement

iproforma enclosed) must be sent along with premium payment By Demand Draft. If
the reconciazliation statement is nmot sent and if there is any dirrerence in amount
of premium with that of previous month, then computer will not accept and adJjust
the amount and thereby such amount has to be kept in deposit/suspense A/C and
thus this amount will not be treated as premium so long it is not adjusted.

of the month) so that it reaches at our end within 2Z@%h of the respective month to
avoid payament of interest. 1

4. In any cese,there may be occasion that salary of a particular employee/

person stopped and as such his premium could not be duducted and sent. in such
cases the employer/master policy holder has to advance his premium creating an
advance account against his name so as to guard life risk cover to such particular
employee/person. Moreaver, if there ie any regular premium gap against any
employee, it is not possible to maintain the accurate savings amount of the
employee.

;%7 3. Kindly send the monthly premium in such & way (positively within first week

We hope you could realise the lmporatance of the fact stated above and
therefore extend your full co-ppeation by complying the requirements as stated
above.

Yours faithfully,

Enclo.as stated
~ Branch Pankger (PGS
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of the Council and staffs of the office of the
mnmunammmd

m.“‘o’

Hame and style of the Fupdi~ :
The name and style of the Fund shall be

MADHAMADHAR COLLEGY: EMPLOYEES' MEDICAL RELIEF FUND? The fund shall come &
into force w.e.f. First day of September Nineteen ninty nine.
Aims and objective of the Funds- _

The aims and objective of the Fund shall be to
extend financial relief of an emergent nature to the members of the Fund
1nmnm°fMu1th.Mnuocmumum
muemupmmumxrmumipmmnm
serious or prolonged illpess or major surgical operation..




Career Development/Progression

GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM,
KAHILIPARA, GUWAHATI-19.

e N o R o ko ok K ok ok ok ok sk o
No. DHE/CE/Misc/49/2021/113 Dated Kahilipara, the 29-01-2022
From:- Sri Dharma Kanta Mili, A.C.S.
Director of Higher Education, Assam ®

!
Kahilipara, Guwahati-19. ?

To, : ‘
The Principal (All},

v COllEgE

Sub: Forwarding of Govt, Office Memorandum regarding selection of Assistant
Professor/Librarian.

Ref: Govt. 0.M. No.AHE.239/2021/68, dated 24-01-2022.

Sir,
In inviting a reference to the subject cited above, | would like to forward

herewith Govt. O.M. No. AHE.239/2021/68, dated 24-01-2022 which is self explanatory and

to request you to follow the Govt. Office Memorandum while selecting new incumbant for

+

the post of Assistant Professor and Librarian of your college. i

The matter may be treated as Most Urgent.

Yours faithfully

&

Diregtor of Higher Education, Assam
"/ﬁ Kahilipara, Guwahati-19,
Memo No. DHE/CE/Misc/49/2021/113-A Dated Kahilipara, the 29-01-2022
Copy to:-

1) The Secretary to the Govt. of Assam, Higher Education Department, Dispur,

Guwahati-b.
2) The P.S. to the Hon'ble Minister Education, Assam, Dispur, Guwahati-6, for kind
appraisal of Hon'ble Minister Education, Assam,

Director of Higher Education, Assam
Kahilipara, Guwahati-19.

b




GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR:::GUWAHATI-6

No. AHE.239/2021/68 Dated Dispur, the 24™ January 2022.

OFFICE MEMORANDUM

Subiject : Guidelines for selection of Assistant Professor/Librarians in provincialised,
Gowt. and Govt. Model Colleges of Assam.

In partial modification of Govt. O.M vide No. AHE.407/2017/54, dated
25/11/2020 issued by Higher Education Department, the Government of Assam in
Higher Education Department is pleased to notify the foliowing guidelines for selection of
Assistant Professors/Librarians in provincialised colleges and Govt. Model Colleges of
Assam.

ELIGIBILITY QUALIFICATION :

Qualification for Direct Recruitment of Assistant Professor (Reference
Clause 3.0.0/4.0.0/4.40/4 4.1 of the UGC Regulations 30" June 2010).

(i Good Academic record as defined by the concerned University with at
least 55% marks or an equivalent grade in a point scale at the Master
Degree level in a relevant subject from an Indian University or an
equivalent degree from an accredited foreign University.

(i) Besides, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC
like SLET/SET.

(i) Notwithstanding, anything contained in sub clause (i) and (ii) to the clause
4.40.1, of the UGC Regulations 30" June, 2010 candidates who have a
Ph.D Degree in accordance with the University Grant Commission
(Minimum standards and procedure for award of Ph.D Degree Regulation,
2009) shall be exempted from the requirement of the minimum eligibility
condition of NET/SLET/SET.

(iv) NET/SLET/SET shall also not be required for such Master programmes in
disciplines for which NET/SLET/SET is not conducted.

(v) A relaxation of 5% may be provided at the graduate and Masters ievel for
the Scheduled caste/Scheduled Tribe/ Differentiy—abled (Physically and
visually differently-abled) categories for the purpose of eligibility. The 5%
relaxation will not include any grace (clause-3.4.1)

(vi) The period of time taken by Candidates to acquire M.Phil and for Ph.D
Degree shall not be considered as Teaching/research experience for
appointment to the positions (clause-3.9.0).

SELECTION COMMITTEE (clause -5.1.Q and 5.1.4)

(a) The selection committee for the post of Assistant Professor in Colleges
including Private Colleges shall have the following composition

1. The Chairperson of the Governing Body of the College or his/her nominee
from among the members of the Governing Body to be the Chairperson of
the selection committee.

The Principal of the College.

3. Head of the Department of the concerned subject of the college.

N



4. Two nominees of the Vice Chancelior of the affiliating University of whom one
should be a subject expert. In case of College notified/declared as Minority
Educational Institution, the Chairperson of the College will nominate two
persons from a pane! of five names, preferably from minority communities,
recommended by the Vice Chancellor of the affiliating University from the list
of subject experts suggested by the relevant statutory body of the College of
whom one should be a subject expert.

5.  Two subject experts not connected with the college to be nominated by the
Chairperson of the Governing Body of the college out of a panel of five names
recommended by the Vice Chancellor from the list of subject experts approved
by the relevant statutory body of the University concerned. In case of colleges
notified/declared as minority educational institution, two subject experts not
connected with the University to be nominated by the Chairperson of the
Governing Body of the college out of panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor from the list of
subject experts approved by the relevant statutory body of the College.

6. If any of the candidates belongs to SC/ST/OBC/Minority/Women/Differently-
abled categories and there is no member representing these communities in
the Selection Committee, the Vice- Chancellor shall nominate an academician
representing SC/ST/OBC/Minority/WWomen/Differently-abled categories.

(b) To constitute the quorum for the meeting five members shall have to be present
of which at least two experts from out of the three subject experts shail be
present,

CONVERSION OF GRADE POINT INTO PERCENTAGE :

Conversion UGC’s guidelines for standardized marking procedure of all
Counts in terms of concrete marks against each item are as below:

It is hereby clarified that where the University/College/Institution declares
result in grade points which are on a scale of seven, the following mechanism shall be
applied by the Selection Committee for conversion of grade points to equivalent
percentages.

Grade Grade point Percentage Equivalent

‘O’ Qutstanding 5.50-6.00 75-100
‘A’- Very good 4.50-5.49 65-74
‘B'-Good 3.50-4.49 55-64
‘C'’- Average 2.50-3.49 45-54
‘D’-Below Average 1.50-2.49 35-44
‘E’-Poor 0.50-1.49 25-34
‘F'-Fail 0.049 024

DISTRIBUTION OF MARKS: Total 100

I) Academic Record (72 marks)

iy HSLC or equivalent examination Maximum 9 marks
i) HSSLC or equivalent examination Maximum 9 marks
iii) Degree Maximum 24 marks




iv) Master Degree in the concegrned subject

Maximum 30 marks

Marking for Academic records will be calculated as mentioned below:

St Candidates Score in qualifying examination
No. Calumn-1 | Column- | Column- | Column-4 Column-5
2 3
1. [10"™ 85% and|75% to|65% to|50% to less than
above=9 | less than | less than | 65%=5 Less than 50%=2
85% =8 | 75%=7
2. [12" 85% and|75% to|65% to|50% to less than
above=9 | less than | less than | 65%=5 Less than 50%=2
85%=8 | 75%=7
3. Graduation |90% and {80% to|[65% to|50% to less than
above=24 | less than | less than | 65%=12
90%=22 | 80%=17 Less than 50%=7
4 Post 90% and [80% to|65% 1o |55% (50% in case of SC/ ST/ OBC
Graduation | above=30 | less than | less than | (non-creamy layer)/(PWD) to less than
90%=27 | 80%=22 |65%=17

In case of Graduation and Post-graduation, CGPA grade will be converted to
marks by the formula adopted by respective University.
Il. Research Contribution and Teaching Experience (22 marks)

5. Ph.D. in the concerned subject from UGC recognized
University (marks will be awarded only if a candidate

has Ph.D. Degree in addition to eligibility requirement of
NET/SLET/SET). Off-campus Ph.D. is not recognized as
per Govt. of Assam OM No. AHE.293/2008/147 dated
09/07/2012

13 marks

M.Phil./M.Tech. Degree in the concerned subject from
UGC recognized university. Off campus M.Phil is not
recognized.

2 marks

(1) Research paper/ article in the concerned
subject/domain published in journal/Research
Book/Proceeding volume with ISSN/ISBN/ (0.5 marks
for each publication in ISSN/ISBN documents published
in UGC recognized journals subject to maximum of 2
marks.

2 marks
(per paper 0.5)

(i) Research paper/article in concerned subject/domain
published in impact factor journal existing in the
database of scopus, Web of science/\Web of knowledge
(1 mark for each publication subject to maximum of 2
marks)

2 marks
(Per paper-1)

{iii) 0.5 marks for each chapter/article in the concerned
subject published in research/textbook with ISBN
subject to maximum of 1 mark (in case of textbook, the

1 mark
(per article 0.5)

3
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academic authority such as University

8. Teaching /Library management experience in the
concerned subject/domain (1 mark for each completed
year of services after acquiring UGC norms in
provincialised /Govt./Affiliated Degree College/Libraries
of Gowt. institute/Higher Secondary Classes of 2 marks
provincialised Schools. Subject to maximum of 2 marks).
However, if the period of teaching experience is less
than one year then the marks shall be reduced
proportionately. In this case, a minimum of 3 (three)
months teaching experience will be counted.

EXTRA CURRICULAR ACTIVITY : 3 MARKS

9, NCC having ‘'C’ certificates 1 mark
10. Gold medal in any event of University/Youth festivais
conducted by Universities having affiliated colleges
(certificate must be submitted along with the 1 mark
application).
1. Representing Assam in any Olympic sporis event at the 1 mark

National Level (cerfificate must be submitted aiong with
the application).

IV) Interaction with Selection Committee (Interview)- 3 marks.

All candidates must have proficiency in local Language.
Instruction contained in this O.M. will come into force from the date issue of the O.M.

5d/-
(B. Nath, ATE)
Secretary to the Govt. of Assam
Higher Education Department.

Memo No. AHE.239/2021/68-A, Dated Dispur, the 24™ Janunary 2022,
Copy to:

1. All Vice-Chancellors of Universities of Assam.

. The Director of Higher Education, Assam, Kahilipara, Guwahat-19.

3. P.S. Hon’ble Minister, Education, Assam

4. P.S. to the Principal Secretary to the Govt. of Assam, Education Department, Dispur.

5. P.S.to Secretary to the Govt. of Assam, Higher Education Department.

6. All Registrars of Universities of Assam.

By Order ete..
=

Additicnal Secretary to the Govt. of Assam
Higher Education Department.




: GOVERNMENT OF ASSAM
h OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM

- KAHILIPARA:: ;0 GUWAHATI-781 019
\ TehuxuNdhdhkhkh
/o GC.132/2010/Pt./54 Dated Kahilipara, the 06-01-2014
From:- Sri P. Jidung. M.A, M. Phil.LLB..AES.

Director, Higher Education, Assam
Kahilipara, Guwahati-19.

To:- \/ﬁe Principal,

............................ College/ Mahavidyalaya

S T Bisrictccinsnms sy
Sub:- Placement in Senior Scale and Selection Grade Scale of pay.
Ref. ;- 1) Govt. O.M. No.AHE.162/2012/Pt/46, dated 13-11-2013

2) Govt. letter No.AHE.162/2012/Pt/47, dated 13-11-2013.
3) Govt. corrigendum No.AHE.162/2012/Pt/75. dated 27-12-2013.
4) Govt. corrigendum No.AHE.162/2012/Pt/76. dated 27-12-2013.

Sir,
In inviting a reference to the subject cited above, | like to forward herewith
copies of Govt. Office Memorandum and Corrigendum in connection with placement of

teachers/ librarians in the Senior Scale/ Selection Grade Scale/ Associate Professorship for

favour of information and necessary action.

Yours faithfully '

fis

Director, Higher Education, Assam
Kahilipara, Guwahati — 19.

Memo No.G(B) UGC.132/2010/Pt./54-A Dated Kabhilipara, the 06-01-2014
Copy to:

1) The Commissioner and Secretary to the Govt. of Assam. Education (ngher)
Department, Dispur, Guwahati-6.
2) Guard file.

P

Director. Higher Education, Assam
Kahilipara, Guwahati — 19.







No.AHE.162/2012/Pt/75

GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR, GUWAHATI-06

Dated Dispur the 27* December, 2013

CORRIGENDUM

The date appeared in the following para/ clauses in the Govt. Office Memorandum

No.AHE.162/2012/Pt./46, dated Dispur, the 13-11-2013 is hereby corrected as follows:

1) Para-3: Read as 31-12-2013 instead of 30-06-2010.

2) Para -4: Read as 13-11-2013 instead of 31-12-2008.

3) Clause 2(a)(ii): Read as 31-12-2013 instead of 30-06-2010.

4) Clause 2(b)(ii): Read as 31-12-2013 instead of 30-06-2010.

5) Clause 3(a): Read as 13-11-2013 instead of 31-12-2008.

6) Clause 3(b): Read as 13-11-2013 instead of 31-12-2008 as appeared in the last line.

The other terms and condition as laid down in the O.M. No.AHE.162/2012/Pt/46. dated

13-11-2013 will remain the same.

Sd/-(H.K. Sharma. IAS)
Commissioner & Secretary to the Govt. of Assam
Higher Education Department.

Memo No. AHE.162/2012/Pt/75-A Dated Dispur the 27% December, 2013
Copy forwarded for information to:

SN

W

~

10.

11

The Principal Accountant General, (A&E), Assam, Maidamgaon. Beltola, Guwahati-29.
P.S. to Chief Minister, Assam, Dispur, Guwahati-6.

OSD to Minister Education, Assam, Dispur, Guwahati-6.

P.S. to Additional Chief Secretary to the Govt. of Assam, Education Department, Dispur.
Guwahali-6.

P.S. to Commissioner & Secretary to the Govt. of Assam. Higher Education Department,
Dispur, Guwahati-6.

The Deputy Secretary to the Govt. of Assam, Political (Cabinet Cell) Department, Dispur,
Cuwahati-6.

. The Under Secretary to the Govt. of Assam, Finance (PRU) Department. Dispur.

Guwahati-6.

The Director of Higher Education. Assam, Kehilipara. Guwahati-19 for information and
necessary action. He is also requested to inform all concern. '

The Director of Technical Education, Assam, Kahilipara, Guwahati-19 for information and
necessary action. He is also requested to inform all concern.

The-Director of Education, BTC, Kokrajhar, Assam.

The President/General Secretary, Assam College Teachers' Association, Solapara,
Guwahati-8.

By order etc.:
{k‘s"/

Deputy Secretary to the Covt. of Assam
Higher Education Department
LY

-
-




GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR, GUWAHATI-05

No.AHE.162/2012/PY/76 Dated Dispur the 27" December, 2013

CORRIGENDUM

The date appeared in the following para/ clauses in the Govt. Office Memorandum

No.AHE.162/2012/Pt /47, dated Dispur, the 13-11-2013 is hereby corrected as fellows:

1) Para -2: Read as to be effective frcm 13-11-2013 instead of 01-01-2009.
2) Para -3 Clause 1 - Read as “Thus, if a teacher is considered for Career Advancement Scheme

(CAS) promation in 2014 one year Academic Performance Indicator (API) scores for the year
2013 alone will be required for assessment. In case of a leacher being considered for Career
Advancement Scheme (CAS) promotion in 2015, 2(twe) years average APl score for these
categories will be required for assessment anc so on leading progressively for the complete
assessment peried. For category Il (research and academic confribution) Academic
Performance Indicater (API) score for this category will be applied for the entire assessment
neriod
instead of

Thus, if a teacher is considered for Career Advancement Schemes (CAS) promotion in 2009, ocne

year Academic Performance Indicator (API) scores for the year 2008 alone will be required for
assessment. In case of a teacher being considered for Career Advancement Schemes (CAS) promotion
in 2010, two years average of Academic Performance Indicator (API) scores for these categories will be
required for assessment and so on leading progressively for the complete assessment period. For
Category |ll (research and academic contributions), Academic Performance Indicator (API) score for this
category will be applied for the entire assessment period.

CAREER ADVANCEMENT SCHEME (CAS) TIME SPAN

Duration

i) Read (as per UGC guideline instead of off campus Degree not admissidle)

i) Reac (as per UGC guideline instead of off campus Degree not admissible)

ity Appendix |l (Appendix-lll = Table: 1I(B) ;

v) Please read 1(one) year and 2(two) years relaxation respectively for M.Phil and Ph.D
Degrze. o
Added appendix lll Table VIl for assessment of APl in respect of Librarian for CAS
promotion

The other terms and conditicn as laid down in the O.M. No. AHE.162/2012/Pt/47, dated 13-11-

2013 will remain the same.

Memo No AHE . 162/2012/PH/76-A
Capy forwarded for information to:

L

(83

(83

10.

-

Sd/-(H.K Sharma, |AS)
Commissioner & Secretary to the Govt. of Assam
Higher Education Department

Dated Dispur the 27'" December, 2013

The Principal Accountant General, (A&E), Assam, Maidamgaon, Beltola, Guwzhati-29
P.S. to Chief Minister, Assam, Dispur, Guwahati-5. ‘

OSD te Minister Education, Assam, Dispur, Guwahati-6

P.S. to Additional Chief Secretary to the Govt of Assam, Education Department, Dispur,
Guwahat-6.

P.S. to Commissioner & Secretary to the Govt. of Assam, Higher Education Department, Dispur,
Guwahati-6

The Deputy Secretary to the Govt. of Assam, Political (Cabinet Cell) Department, Dispur,
Guwanhati-6 )

The Under Secretary t¢ the Govt. of Assam, Finance (PRU) Department, Dispur, Guwahati-5
The Director of Higher Education, Assam, Kahilipara, Guwahati-19 for information and necessary
action. He is also requested to inform all concern

The Director of Technical Education, Assam, Kahilipara, Guwahati-18 for information and
necessary action. He is also requested to inform all concern

The Director of Education, BTC, Kokrajhar, Assam

. The President/General Secretary, Assam College Teachers' Asscciation, Solapara, Guwahati-8.

By order etc.

Deputy Secretary to the Govt. of Assam
Higher Education Degartment
' 3
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GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR : GUWAHATI-6

No.AHE.162/2012/Pt/47 - Dated Dispur the 13" November;2013

OFFICE MEMORANDUM

The Gowt. of India vide their letter No.1-32/200- U [1/UI(i1), dated 31-12-2008 and letter
number 1-32/2006-U. L1(U.1(ii) dated 31-12-2008 allowed the University Grant Commission (UGC) a
scale 1o the teachers in the Universities and Colleges and the All-India Council for Technical Educatlon
(AICTE) pay scale to teachers of the Engineering Colleges and other Techmcal Institutions w.e.f. 01-01-
2006. As per new U.G.C. guidelines, the Career Advancement Schemes (CAS) promotion to the teachers
and Librarians would besubject to the Academic Performance Indicator (API) criteria Performance Based
Appraisal System (PBAS) norms laid out in these U.G.C. regulations, i.e., 30" June; 2010. In pursuance

of the above, the Govt. of Assam has dccided to issue a guideline regardmg carcer advancement: of
college teacher in Assam,

Guidelines for Career Advancentent Schemes (CAS) promotion of College Teachers (Assistant
Professor as_re- dc<ian'\ted/ librarians /Non-Technical faculties ol Engineering College/other
Technical Institutions as per revised UGC mndchnes dated 30-06-2010 to be clfectnc from 01-0]-

_,__.-—

™

1. In order to facilitaie to implement of the Regulations 2010, in the Universities and Colleges in'
the Career Advancement Schemes (CAS) Promotion, the Acadcmic.Pcrformance'lndicamr (API1) based
Performance Based Appraisal System (PBAS) will be progressively and prospectively rolled out.
Accordingly, the Performance Based Appraisal System (PBAS) based on the Academic Performance
Indicator (API) scores of categories [ and Il as mentioned in these tables is to be implemented for one
year onlv with the minimum annual scores as described in Table 1i(b) for college teachers. This
annustized Academic Performance Indicator (API) scores can then be compounded progressii/ely as and
when the teacher becomes eligible for Carecr Advancement Schemes (CAS) promotion to the next cadne
Thus, if a teacher is considered for Carcer Advancement Schemes (CAS) promotion in 2009, one yezu
Academic Performance Indicator (API) scores for the ycar 2008 alone will be required for assessment. In
case of a teacher bcnw considered for Carcer Advancement Schemes (CAS) pwlﬂ}mw
average of Academic Performance Indicator (APl) scores for these categories will be required for
assessment and so on leading progressively for the completetassessment pcnod ‘For Category 11
(research and academic contributions), Academic Performance Indicator (API) score for this category will
be applied for the entire assessment period. '

. A teacher who wishes 1o be considered for promotion under Carcer Advancement Schemes
(CAS) may submit in writing to the college, with threc months in advance of the due date that he/she
fulfils all qualifications under Career Advancement Schemes (CAS) and submits to the college the
Performance Based Appraisal System (PBAS) ploforma duly supported by all credentials as per the
Academic Performance Indicator (APIY guidelines set out in these Regulations. In-order to avoid delays in
holding Selection Committeé meetings in various positions under Career Advancement Schemes (CAS), :
the college should immediately initiate the process of scrcu\m;:,/selectlon and shall complete the process
within six months from the date of application. :

3. Candidates who do not fulfilk the minimum score requ;rcmcnt under the Academic
" Performance Indicator (API) Qcorlng System propuscd in the Regulations as per Tables II(A and B) of
Appendix ITT or those who obtain less than 50% in the expert assessment of the selection process will
have to be re-assessed only after a minimum period of one yéar. The date.of promotion shall be the date
on which he/she has successfully got re-assessed.

4. Career Advancement Schemes (CAS) promotions from a lower grade to a higher grade of
Assistant Profc_ssdr shall be conducted by the same “Screening-cum-Evaluation Committee” adhering t0
the criteria laid out as Academic Performance Indicator (AP1) score in. Performance Based Appraisal
System (PBAS). d - ;

5. Carcer Advancement promotions fiom Assistant Professor to Associate. Professor will be
conducted by the Selection Committee. .

(Contd.-2)



6. Assessment of Academic Ferformance Indicator (API) scoring shall be processed and made b,
the IQAC cell of the respective colleges as per Appendix and Table prescribed by UGC. ' \
7. The “Screening cum Evaluation Committee” for Career Advancement Schemes (CAS) "
promotion of Assistant FProfessors/equivalent cadres in bexanans/?hysxc_al Education: fram one*AGP to
the other higher AGP shall consist of:
(A) COMPOSITION:
i) The Principal of the college;
ii)- Head of the concerned department:from the college not:-below the rank of Assoclate Professor.
iii) Two subject experts in the concerned subject nominated by: the Vice Chancellor .fmm the
University panel of experts. ' '
(B) DUTIES & FUNCTIONS:
i) To verify APl Score
ii) To verify other relevant documents
i) To report their findings for consideration oftln Selection Committee. .

8. The quorum for these committees mentloned above shall be three mcludm;, the one auhject'
expert/ university nominee ‘need to be present. y % o
9: All the selection procedures outlined above, shall be completed on the day of the selection
committee meeting. Wherein the minutes are recorded along with PBAS scoruu_ proforma_
and recommendation made on the basis of mesit a."hd duly sngne.i by all .members of the
selection committee in the minutes. -
. Career Advancement Schemes’ (CAS) ‘promoticns bemg a pe sonal pzomotnon to the

incumbent teacher holding a substantive sanctioned post, on supcrannuatxon of the individual
incumbent, the said post shall revert back to its ongmal &adre

. The incumbent teacher must be on the role and active sarvice of the Umvc.rsmcs/Collcges on
the date of consxderduon by the Selection : Comnutte,e for. ‘mlc
Schemes (CAS) Promotion, - e 5w _

. Candidates shall offer themselves for asscssment for promotion, i7 they ftiit"_‘i".-iit_éje minimum
Academic Performance Indicator (API). scores Jindicated in the ‘appropria!é' A'c;-._}emi'c
Performance Indicator (API) system tables by submitting an -application and the requisd
Performance Based Appraisal System (PBAS) proforma. They can do so-three months before

the due date if they consider themselves eligible. Candidates who do not consndcr thcmsclvcs
cligihle can‘also apply at.a Iater date.

i/ Career Advancement

. in the {inal assessment, if the candldatcs do not either fulﬂll the ‘minimum Academlc _
:’ertonmanca Indicator- ’API) scores in the cuterla as per Performance Based . Appralsal'

System (PB AS) proforma or obtain less than 50% m expert assessment, whert.ver apphcable

such candidates will be reassessed.. . ,

The Director of Higher Education, Assam shall 1ssue order aitex oblammg approval of the

Committee ~ comprising Commissioner - & Sccretary/Sccnc ary, Higher Educauon ,

Department,(Chair.2ax), Director of Higher Education, ‘Assam, (Member Sécretary) and Sr,

F.A., Higher Educat. « (Member) will scrutinize, verify and approve the promotional cases.
. The Comnnttcc shall si: as and when neu.c.mry but at least once in every quancr

Assistant Prof‘cssor/ L|b1 arian and uquwalcnt cadrc will be ehglble for stagc‘ promotion through a
procedure if he/she’ has fulf'llcd the following c.ondltlons J 2 S '

CAREER ADVAT\CEMFNT SCHEME (CAS); TIME iAV

1. (a) Assistant Professor with AGP of Rs. 6000 to (shu,c 1 t'o 2)' Rs 700(
DURATlON

i) 4 years with Ph. D. (otfcampu:, Dug,rw not admxssnblc)
ii) 5 years with M.Phil (off campus Degree. not adlmssnbic}
i) 6 years regular service without M.Phil.Ph:D. S '
(b) Minimum Requirement for Career Advancement Schemc (CAS) from stay‘ I tostage H‘:

i) Minimum API sqores using PBAS ‘scorin ‘ -
g per !‘orma encloscd as per tl o5
; - Table HI(A)II(B). /\ppendlx Wy o & R P e Prov‘ded ‘.“

ii) -One Orientation and one Refresher/ Rese
iii) Screening cum Verification process f:
(Appcndlx {11 - Table: 1I).

auh N'unodology Coumc of "/3 wecks durahon
or n.commu dmg promono %

Twe Nt T (Contday

';._,,r-_p..
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DURATION: 5

2. Assistant Professor §vith AGP of Rs.7000 to (stage 2 to 3) Rs.8000.
years

i)  Minimum API scores using PBAS scoring proforma enclosed as per the norms. provided in
Table [I{A)1I(B) of Appendix 1.

ii) One course / programme from among the categorics of refresher courses, methodology
workshops, Training, Teaching-Learning-Evaluation Technology Programmes, Soft Skills
development Programmes and Faculty Development Programmes-of 2/3 week duration.

iii) Screening cum Verification process for recommending promotion.
(Appendix-1Il = Table: [I(B).

3. Assistant Professor with-AGP of Rs.8000 to (stage 3 to 4) Rs.9000

Duration : 3 years

i)  Minimum API scores using PBAS scoring proforma enclosed as per the norms provnded in Table
H(AYTI(B) of Appendix 111.

At least three publications in the entire period as Assistant Professor (twelve years). However, in

the case of College teachers, an exemption of one publication will be given to M. Phil. holders
and an exemption of two publications will be given to Ph. D. holders..

One course / programme from among the categories of methodology workshops, Training,

Teaching-Learning-Evaluation Technology Programmes,. Soft Skills development’ Programmes
and Faculty Development Programmes of minimum one week duration.

iv) A selection committee process as stipulated in the UGC regulation and in Table [I(B) of '
Appendix I1. (Appendix-I11 — Table: 11(B) ;
= : APPENDIN-TEPARLE <11(B)

Assistant Professor/equivident cadres
Stage 1 to Stage 2
(AGP Rs.6000/- to Rs.7000/-)

Assistant l'rofessor

cquivalent cadres Stage 2 to

Assistant Professor
equivalent cadres Stage 3 to

| Stage Stage 4
| ‘ (AGP Rs.7000/- to Rs.8000/-) . | (AGP Rs.8000/- to Rs.9000/-
| b v
] Teaching-learning, Evaluation T8/Per year | 75/Per year 7$/l’c)r ycar
| Related Activities (Category-1). Outof 125 Out of 125 }

11 | Co-curricular, Extension and 153/Per year —“r—- 15/Per year Out of 5¢ 15/Per year 7
| ‘ Profession related activities Out of 80 i
i 2 (Category-11) ’
T T Minimum total average annual 100 (141D 100 (1+11) 100 {1+11)

:‘ Ncore under Categories Fand Per year 78 Per year Per year
11 2 :
v || Research and Academic S/Per year 10/Per year 18/Per year

contribution (Category 111)

|

|

20/25/30 Assessment period:- From the
date of achieving Stage | to the due date

for Stage 2 (4 years period for the

teachers possessing Ph.l). in the
relevant subject at entry levelin
addition to NET/SLET/SLE: § years for
the teachers possessing M.Phil in the
relevant subject at entry level in
addition to NET/SLET/SLT: and 6
vears for the teachers who does not
have Ph.D./ M. Phil Deggee in the
relevant subject at entry level)

years period)

K/Assessment period:- From '
the date of achieving Stage 2 -
“to the due dute Yor Stage 3 (S

458/Assessment period:-
_From the date of achieving

Stage 3 t the duc date for

Stage 4 (Jyears period)

' }Zx;;fl Assessment System

l

$crccuing cumt Evaluation Commiltee
& Departmental Promotion Committee

Promotion
Committee

Suecmng cum Evaluation
‘Committee & Departmental

| Selection Commitiee &
. Departmental Prowmotion
Commitice

| Total Marks in the Expert
| Assessment
| Minimumn required marks for

| promotion is 50
|

|
|

No separate Marks.

Screening Committee to verify API
Scores. Therealter, the Depurtmental.
Promotion Committee will recommendd
the name of the selected teacher to the
Governing Body for proniotion.

No-scparnte Marks.
Sercening Committee to
verily API Scores.

selected teacher to the
Governing Body for
promotion

‘Thereafter, the Departmental -
Promotion Committee will
recommend the name of the

-

“ Contribution to Research- -
20 marks Assessment of
domain knowledge and
“teaching practices-60 marks |
Interview performance-20
marks

This is issued in partial modification/ additions to clause ((;) of the Govt.
Notification issued vide No.FPC.16/99/11, dated 18" September, 1999.

The guidelines notified above should be rcad wnh notifications, amcndmcnts
and guidelines issue by UGC from time to time in this regard.

Sd/-

(11.K.Sharma, IAS)

Commissioner & Secretary to the Govt. of Assam
Higher Education Department

.

B3 N

(Contd.-4)
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Memo No.A-HE.\:6’2i20i:2/?t/47-A' . % Dated Dispur the 13" November, 2013

Copy forwarded fof-:-inf{ﬁmation to:

The I’rin_cipﬁl-'Accoumam General, (A&E) Assam,’Ma'\damgaon, Behnla, Guwahati-29.
p.S.to Chief-Ministcr, Assam, Dispur, Guwahati-0. ; &

OSD 1o Minister Education, Assan, Dispur, Guwahati-6. A

P.S. 10-A'ddit'\onal Chief Secretary 1o the Govt. of Assam, Education Dgpartmem, Dispur,

Guwahati-0. : 3
5. P.Se Commissioner & Secretary 1o the Govt. of Assam, Higher Education Department.

o I o R

Dispur, Guwahati-6. ; ; :

6. The 'De‘p.uty--S_ecrctary to the Govt. of Assam, Political (Cabinet Cell) Department,

Dispur, Guwahati-6. b, o 3 . ' '

7. The Under Secretary to the Govt. of Assam, Finance (PRU) Department, Dispur,
Guwahati-6. - ; : _ _

8. The Director of Higher Education, Assam;'Kahilipara,vGuwahati-\9 for information and
“ecessary action. He ' also requested to inform all concern. : i Lt

9. The Director of Technical Education, Assam, I_(ah'\\ipara, Guwahati-19 for information
and necessary action. He is also requested to inform all concern.

10. Tife Director of Education, BTC, Kokrajhar, Assam.

1V The Prcs'\dem/Gcncral Qecretary, Assam College Teachers’ Association, Solapara,
Guwahati-ﬁ ; -

By order ¢1C.
A

Deputy Secretary 10 the Govt. of Assam
- Higher Education Department -

N

—a



GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT
DISPUR, GUWAHATI-06
No.AHE.162/2012/Pv/46 Dated Dispur the 13" November,2013

OFFICE MEMORANDUM

The Govt. of India vide their letter No.1-32/200-U 11/U1(i), dated 31-12-2008 and letter number
1-32/2006-U.11(U.1(ii), dated 31-12-2008 allowed the University Grant Commission (UGC) pay scale to

the teachers in the Universities and Colleges and the All India Council for Technical Education (AICTE)

pay scale to teachers of the Engineering Colleges and other Technical Institutions w.e.f.01-01-2006. As
per new U.G.C. guideline No. F.3-1/2009 dated 30" June, 2010, the Career Advancement Scheme (CAS)
promotion to the teachers and Librarians would be subject to the Academic Performance Indicator (API)
criteria Performance Based Appraisal System (PBAS) norms laid out in these U.G.C. regulations, i.e. 30"
June, 2010.

A There are some teachers and librarians who have participated in Orientation Course(0.C.) and
Refreshér Course (R.C.) within the stipulated time, but_could not avail benefit for placement in the
Senior scale and selection grade due to some administrative constrains in time. As a result some 1€achers

——. . e e ] o
are deprived from ihe benelit of the carcer advancement schemes,

The Govt. of Assam, Higher Education Department has considered the entire matter of career
advancement schemes and the conditions and accountabiity imposed in the guidelines issued by the UGC
from time to time. The following procedures will be adopted for placement of lecturers/ librarians in
sentor 7 selection grade scale of pay working against valid sanctioned post/ appointed/ approved b;)the
competépt authorities who have fulfilled the required criteria before 30-06-2010. v'( %&\\\ A
v/

The implementation of the Carcer Advancement Schemes (CAS) for Lecturers/ Librarians in
colleges, who have acquired eligibility on or before 31-12-2008, but have not fulfilled the requirement of
completion of Orientation Course (0.C.) and Refresher Course (R.C) will be considered in terms of UGC
guidelines, if the requirement of completion of Orientation Course (0.C) and Refresher Course (R.C) is
fulfilled within 31-12-2013. Financial benefit for the Career Advancement Sciagmes (CAS) will be
admissible from the date of eligibility on or before 31-1222008.

1t should be strictly followed that the qualifying criteria as specified below shall not be relaxed/
waived/ compromised under any circumstances.

1) (a) Lecturer will be considered for placement in the senior scale of pay if he/she has fulfilled the
following conditions:

i) Completed minimum 6 years of service after regular appointment with relaxation of one year and
2 years, respectively, for those with M.Phil and Ph.D: :

ii) Participated in one Orientation Course (O.C.) and one Refresher Course (R.C.) of approved
duration, or engaged in other appropriate continuing education programmes of comparable
quality as may be specified or approved by the University Grants Commission (those with Ph.D.
degree would be exempted from one Refresher Course within the stipulated time);

iii) Consistently satisfactory performance in the works appraisal reports as specified in the Rules.

iv) The Departmental Promotion Committee (D.P.C.) constituted in every college will scrutinize the
relevant documents of the lecturers and recommend the names: for placement in the senior scale
of pay as per Govt. Notification No.AHE.44/2011/11, dated 21-02-2011;

v) The Governing Body (G.B) of the colleges will accord approval on the recommendation of the

Departmental Promotion Commitiee (D.P.C.) and send to the Director of Higher Education,

Assam for placement in the Senior Scale of pay as per Govt. letter No.AHE.44/2011/11, dated
21-02-2011; '

vi) The Lecturer who becomes eligible for consideration for placement in the senior scale, the
Director of Higher Education, Assam shall issue order after obtaining approval of the Committee
comprising Commissioner & Secretary/Secretary, Higher Education Department,(Chairman)
Director of Higher Education, Assam, (Member Secretary) and Sr. F.A., Higher Education

(Member) will scrutinize, verify and approve the promotional cases. The Committee shall sit as
and when necessary but at least once in every quarter. '

1) (b) Librarian will be considered for placement in the senior scale of pay if he/she has fulfilled the
following conditions:

i) Completed minimum 6 years of service after regular appointment with relaxation of one year and’

2 years, respectively, for those with M.Phil and Ph.D; ¢

(Contd. 2)
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ii) Participated in one Orientation Course (O.C.) and one Refresher Course (R.C.) ofb?pprc?\l'id
duration or engaged in other appropriate continuing education programmes of comparable c(;’ua ity
as may be specified or approved by the University Grants (;omm15319n (those with Ph.D. degree
would be exempted from one Refresher Course within the stipulated time); ; )

iii) Consistently satisfactory performance in the works appra.isal reports as spec fied lplth.e Rglg;.' o

iv) The Departmental Promotion Committee (D.P.C.) constituted in every college 'w11 serutinize le
relevant documents of the librarian and recommend the names for placement in the senior scale
of pay as per Govt. Notification No.AHE.44/2011/11, dated 21-02-2011; » -

v) The Governing Body (G.B) of the colleges will accord approval on the rv:comr‘nendatfon of the
Departmental Promotion Committee (D.P.C.) and send to the Director ‘of Higher Educzué);\,
Assam for placement in the Senior Scale of pay as per Govt. letter No.AHE.44/2011/11 dated 21-
02-2011; | ‘ .

vi) The Lecturer who becomes cligible for consideration for plage}'nent in the senior scalc,' the
Director of Higher Education, Assam shall issue order after obtammg approval of the Com_mlttcc
comprising Commissioner & Secretary/Secretary, Higher Education Departrpent,(Chaxrmgn)

- Director of Higher Education, Assam, (Member Secretary) and Sr. F.A,, Hx_gher Educaflon
(Member) will scrutinize, verity and approve the promotional cases. The Committee shall sit as
and when necessary but at least once in every quarter. ‘ )

2) (a) Lecturer in senior scale will be eligible for placement in the selection grfade scale of pay if

he/she has - .

i) Completed minimum $ years of continuous service in the senior §c?le; ‘

i) Two R.C. after placement in the senior scalg, but, must have participated gn or before 30-06-2010 [

U

as per Govt. O.M. vide No.B(2)H.222/2003/158, dated 12-03-20 124{__
iii) Consistently satisfactory performance in the works appraisal reports. Vot —esele , i
iv) Recommendation of the D.P.C. constituted by the College; '

v) The Governing Body (G.B) of the colleges will accord approval on the recommendation of the Dae?
Departmental Promotion Committee (D.P.C.) report; ’ o i ot
(vi) The Director of Higher Education, Assam will issue order after.ol)tammg approval pt the SFFECU

Committee comprising Commissioner & Secretary. Higher Education Depampent,(Chaxrn@n) Lk
Director of Higher Education, Assam, (Member Secretary) and Sr. F.A., Higher Educa}non Pl
(Member) will scrutinize, verify and approve the promotional cases. The Committee shall sit as 5@#’:
and when necessary but at least once in every quarter. g
. St
IR
b
i

2) (b) Librarian in senior scale will be eligible for placement in the sclection grade scale of pay if
he/she has &

i) Completed minimum $ years of continuous service in the senior scale;

i) Two R.C. after placement in the senior scale, but, must have participated on or before 30-06-2010
as per Govt. O.M. vide No.B(2)H.222/2003/158, dated 12-03-2012. :

iii) Consistently satisfaCtory performance in the works appraisal reports.

iv) Recommendation of the D.P.C. constituted by the College;

v) The Governing Body (G.B) of the colleges will accord approval on the recommendation of the
Departmental Promotion Committee (D.P.C.) report; '

vi) The Director of Higher Education, Assam will issue order after obtaining approval of the
Commitice  comprising  Commissioner & Secretary/Secretary,  Higher  Education
Department,(Chairman) Director of Higher Education, Assam, (Member Secretary) and Sr. F.A.,
Higher Education (Member) will scrutinize, verify and approve the promotional cases. The
Committee shall sit as and when necessary but at least once in every quarter,

3) (a) Lecturers (now Assistant Professor, Selection Grade) who have not completed three years in the
pay scale of Rs.12,000-18,300 on or after 1¥ January,2006 shall be placed at the appropriate stage in
the Pay Band of Rs.15,600-Rs.39,100/- with AGP of Rs.8,000 till they complete three years of service
in the grade of Lecturers (now Assistant Professor) (Selection Grade) and thereafter shall be placed in
the higher Pay Band IV of Rs.37,400-67,000 and accordingly re-designated as Associate Professor
with AGP 9000 provided if he/she has completed 3 (three) years of service in the Selection Grade
Scale of pay within 31-12-2008.

3) (b) Librarian (Selection Grade) whe have not completed three years in the pay scale of Rs.12,000-
18,300 on or after 1™ January,2006 shall be placed at the appropriate stage in the Pay Band of
Rs.15,600-Rs.39,100/- with AGP of Rs.8.000 till they complete three years of service in the grade of
Librarian (Selection Grade) and thereafter shall be placed in the higher Pay Band IV of Rs.37,400-

67,000 with AGP 9000 provided if he/she completed 3(three) years of service in the Selection Grade
Scale of pay within 31-12-2008. '

The guidelines notified above should be read with notifications, amendments
and guidelines issugfoy UGC from time to time in this regard.
Sd/-
(H.K.Sharma, TAS)
Commissioner & Secretary to the Govt. of Assam
Higher Educa'.‘;'on Department

(Contd.-3)



Memo No.AHE.162/2012/Pt/46-A v Dated Dispur the 13™ November,2013

Copy forwarded {or information to:

L =

8.

9.

The Principal Accountant General, (A&E), Assam, Maidamgaon, Beltola, Guwahati-29.
P.S. to Chief Minister, Assam, Dispur, Guwahati-6.

OSD to Minister Education, Assam, Dispur, Guwahati-6.

P.S. to Additional Chief Secretary to the Govt. of Assam, Education Department, Dispur,
Guwahati-6. .

P.S. to Commissioner & Secretary to the Govt. of Assam, Higher Education Department,
Dispur, Guwahati-6.

The Deputy Secretary to the Govt. of Assam, Political (Cabinet Cell) Departmeént,
Dispur, Guwahati-6.

The Under Secretary to the Govt. of Assam, Finance (PRU) Department, Dispur,
Guwahati-6.

The Director of Higher Education, Assam, Kahilipara, Guwahati-19 for information and
necessary action. He is also requested to inform all concern.

The Director of Technical Education, Assam, Kahilipara, Guwahati-19 for information
and necessary action. He is also requested to inform all concern.

10. The Director of Education, BTC, Kokrajhar, Assam.

1

¢The President/General Secretary, Assam College Teachers’ Association, Solapara,

Guwahati-8. '

By order etc.;

.

Deputy Secretary to the Govt. of Assam
%i(gher Education Department

\\'\")

.
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